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Abstract
This study aimed to investigate the perception and attitudes of undergraduate students towards
job prospects in librarianship. The objectives were to; assess the perception of undergraduate
students towards job prospects in LIS programme; ascertain the attitudes of undergraduate
students towards LIS programme; identify the various job prospects in LIS programme and;
identify challenges associated with pursuing a career in LIS programme. Descriptive survey
research design was used for the study. Population of the study was 200 undergraduate students
of library and information science in Usmanu Danfodiyo University, Sokoto. No sample size
was taken. Therefore, total enumeration (census) was used. Questionnaire was used as data
collection instrument with a Cronbach's Alpha reliability of 0.75. Findings revealed that the
highest agreement among students was about getting aware of LIS professions as they
advanced in their study while the lowest agreement was about getting to know LIS professions
from interactions. However, one of the challenges of great concern associated in pursuing
careers in librarianship is because LIS professionals are not well remunerated and they are not
well recognized and respected. Conclusively, students perceived LIS as last resort. They didn’t
want to study the course initially, but later have positive attitude towards it and they are aware
of the various job prospects in librarianship. Therefore, it was recommended that LIS
graduates, professors, lecturers and the department of LIS itself should further intensify

sensitization and awareness about LIS courses through publications, seminars. Also, library
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and information science curricular should be redesigned to capture career talks, multi-
disciplinary tasking and management to encourage recruitment of students as well as to suit the
current trend of career development in the 21% century librarianship etc.
Keywords: Library and Information Science Programme, Job Prospect, Usumanu Danfodio
University Sokoto

Introduction

The library is a store house of information and information is needed for decision
making, for business, for effective planning, for communication, for research and for human
advancement. The developed countries of the world appreciate the role of information. Today,
Nigeria being a developing country has just realized the need for libraries as information store
house and for this reason, there are today various type of libraries; public libraries, national
libraries, academic libraries, special libraries, each rendering information services to their
different communities of users. Libraries and librarianship have evolved overtime in Nigeria;
however, they have not yet gained a proper place in the country. In fact, librarianship is among
the least sought after professions in Nigeria (Okoro, 2009).

Generally, strong academic background breeds good career; lawyers, doctors, engineers
and accountants are held in high esteem because they have solid academic backgrounds.
However, there are some other professions that require advance education but never receive
due respect. Librarianship is a profession that primarily serves the general public, providing
timely and accurate information, thus contributing to the development of the society. Igbhinosa
(2007) maintained that people, particularly students, do not like to pursue a career in
librarianship. They do not realize that librarians are unsung heroes behind the successful stories
of students, medical doctors, engineers, architects, and other professionals.

According to Heim, Hoen and Lo (2015), it is clear that librarianship represents a

second or even a third career for a significant number of students. As pointed out by Zemon
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(2002) “initial career choice is usually driven by youth dreams, personal interests, personal
talents, market availability, geographic preferences and likelihood that the career will support
one’s lifestyle. With this in mind most students do not seem to consider librarianship as a future
prospect. The tradition of the librarian as a critical mediator in the flow of knowledge between
creators and clients of tablets, scrolls, manuscripts, books, documents, recordings, pages and
files has endured. Within the automated architectures of proliferating technology librarians are
sought after for their intellectual methods and communication models. With the global
maturation of the professional associations comes librarian’s responsiveness and effectiveness.
Librarians have expanded their introspective awareness and becoming reflective about the
traditions and services in librarianship.

Graduates in library and information science are in charge of the various services and
operations of the library and the library has been accepted as an important profession for years.
Librarians in Nigeria come together under the umbrella of the Nigerian Library Association
(NLA) which for years has been the linkage through its annual seminars, workshops,
conferences and other activities both at international, national and state levels. Despite all the
efforts of the NLA and the services of libraries and librarians, library and information science
graduates have not attained the full recognition as other graduates in medicine, engineering,
law and nursing etc. Both professional librarians and students of librarianship feel inferior, thus
leading to their inability to stand and defend themselves and their profession. Library and
information science has been not recognized until only in 1995 that it became recognized by
the federal government of Nigeria through the promulgation of Librarian Registration council
of Nigeria (LRCN) Decree 12, 1995.

Job prospects have been defined as job opportunity with good chance of future success
and also a collection of the basis of consensus and cooperation which encourage employees

towards the attainment of the goals of such organization. Therefore, employee would therefore
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require being motivated to the fulfilment of his job. Jobs are designed for people and not people
for jobs. Man labour in order to gratify his physical, social, and psychological needs. The
motivation itself is determined by factors such as job opportunities. Handbook of special
librarianship and information work (1982) states “’if the desired talent in staff is to be realized
then certain needs must be met. In learning what his tasks are, he must understand the objectives
and standard of achievement expected of him.

Librarianship is considered as important profession by educators and other stakeholders
in education for the attainment of educational goals in institutions of higher learning yet
undergraduate students do not consider it a course worth studying in higher institutions. While
there are some who came into it because they failed to obtain their desired courses, many more
do not seem excited to familiarize themselves with their course of study, giving the impression
of inferiority complex. Also, many do not even know that library and information science exist
as a course. In addition, some see it as a way of whiling away time prior to the period they will
put in for their desired course while some go as far as choosing the course due to the assumption
that it is a very simple course. However, this is not desirable for the popularity and future of
the profession as this may affect its future practice, image and prospect. It is against this
backdrop that this study investigates the perception and attitudes of undergraduate students
towards job prospect in LIS programme in UDUS.

Objectives of the Study

This study is aimed at investigating the perception and attitudes of undergraduate
students towards job prospect in LIS programme in UDUS. The specific objectives were to;

i.  Assess the perception of undergraduate students towards job prospects in LIS
programme.
ii.  To ascertain the attitudes of undergraduate students towards LIS programme.

iii.  ldentify the various job prospects in LIS programme
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Iv.  Identify challenges associated with pursuing a career in LIS programme
Literature Review

The Bureau of Labour Statistics (2018) reported that an average person appends eight
(8) hours per day at work, essentially showing that career people spend more time on the job
in life. This means a career choice is very necessary. The right career can provide years of
enjoyment, challenge and personal enrichment. Library and information science offers an
incredible range of opportunities to make a living, making a difference. When students are
aware of the variety of career opportunities open to them as prospective information experts,
they can make better career decisions. Hence, this study tends to determine the students’ level
of perception towards job prospect in librarianship. However, application, admission and
retention of students in Library and Information Science undergraduate programme have been
a critical issue in Nigeria. It has been observed that only a few undergraduates usually apply to
study library and information science as first choice course. Many who are eventually admitted
into library schools enrol either because they were influenced or it was the only alternative left
since they were unable to secure admission in other preferred departments.

Most researchers point at the opportunities that abound in library settings. They also
stress being employed by somebody-job seeking and not job creation. Technical service
librarians obtain, prepare, and organize library materials; administrative librarians are focused
on the more business-oriented aspects of the library; corporate librarians are hired by private
businesses; law librarians work in law libraries and so on (Stauf & Bread, 2016). All these are
circled around the library. They can also work as information officers, knowledge officers,
knowledge managers, communications and relationship officers, field officers and in
community based organizations (CBOs) and non-governmental organizations (NGOs)

(Kolawole & Igwe, 2016). This explains that there is a gap in publicizing self-initiated library
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and information related careers. If not properly managed, this can discourage a lot of people
from venturing into this career which is already poorly publicized in Nigeria.

Librarianship in Nigeria has evolved over the years to the extent that the concept of the
profession and the practitioners is changing for the better. The history of librarianship in
Nigeria as discussed by Aguolu and Aguolu (2002), revealed a continual conflict between two
opposing factors: those who want libraries and fought to have them established and those who
resisted their establishment and expansion. Library and Information Science, library science,
library studies and librarianship are used interchangeably. At the inception of the
multidisciplinary field, librarianship was used mostly, later followed by library studies, library
science, and now library and information science. Aina (2013) noted that there is generally no
distinction among the concepts just that they emerged in response to rapid social and
technological developments. Thus, the profession has evolved from librarianship to library
studies to library science, and to library and information science which has led to the movement
from physical libraries to digital and virtual libraries. The application and use of computers and
other digital technologies for provision of information services to users is now a trend that
needs not be neglected by service providers in libraries and information centers. Kolawole and
Igwe (2016) posited that library and information science is a profession that is full of people
passionate about making a positive change in the world and they tend to be wildly happy about
what they do. These people are librarians and other classes of information practitioners.

Ukamaka et al (2020) posited that the most known career opportunities in librarianship
as a profession are; lecturer, librarian in academic, school and research libraries, book
publisher, archivist, indexer and abstractor, librarian/information officer in media houses,
information broker, library educator, editor, and records manager. Professions such as business
consultant, database manager, public relations officer and curator are not yet known to the

respondents. The reason for their negative result in these four professions is not farfetched.

Bayero Journal of Information Management, Maiden Edition. 2024 https://bjim.com.ng



PERCEPTIONS AND ATTITUDES OF UNDERGRADUATE STUDENTS TOWARD 303

They attributed it to availability of information on available career prospects. Collaborating the
findings of Issa and Nwalo (2008) who found that library and information science remains
mostly unpopular among prospective students when compared with other courses such as
accountancy, economics etc.

Despite the revolution in the library profession, the choice of librarianship as a
profession among Nigerian university students is dwindling. Issa and Nwalo (2008) observed
that so many undergraduates of Nigerian Universities apply to study library and information
science as a last resort. They are either changed from other courses to library science as a result
of poor performance and low scores in Joint Admission and Matriculation Board or did not
have the pre-requisites for a desired course of study. Most of the students in this category might
change or seek employment in other professions at graduation. In fact some of the students
often express readiness to transfer to other courses while still undergoing library and
information science programme. In other words, attitude can also be seen as a settled behaviour
or manner of acting, as or representation of feelings or opinions. The problem of the lack of
new, young talent entering the library profession may be due to the public perception of the
library and librarians. There exists a misunderstanding of what the librarian’s role entails. It is
likely that young people have encountered public or academic libraries and have no knowledge
of other sectors or wider information roles of librarianship. This leads to a lack of appreciation
of the profession and the environment.

The study of Kacunguzi and Samuel (2016), assessed Nigeria and Uganda’s library and
information programmes in meeting the demand of the digital age, reported that library and
information science as a discipline in Africa is continuously struggling to keep up with the
diverse platform through which it can satisfy the demands of the job market. In the study, four
LIS programmes in East and West African countries were assessed in order to know if they

align with the professional demands of librarians in the changing information environment.
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Likewise, Kaluli and Mutula (2017) redefined library and information science education and
training in Nigeria as a structured to close the workforce skills gap. In their study, they
identified gaps in knowledge as well as in functional and generic employability training in LIS
curricula. The gaps according to them are connected to the transient environment in which LIS
departments operate; out-dated educational models; shortage of well-developed multi-
stakeholders, mutual partnership and alliance; an expanding labour environment and absence
of continuous professional development programme. From the result, African LIS education
programmes as a whole need a holistic transformation through the adoption of innovative
education models that can meet the dictates of the techno-economic standard that serves today’s
society.

Technological advancement has also given the profession a lift such that a librarian is
no longer confined to the “four walls” of a library and neither has the place of the librarian
been eroded by the internet. Rather, this technological platform enhances a librarian’s
information role, such that the librarian of today doubles as a programmer, webmaster, digital
curator, electronic librarian, internet searcher, database manager and so on (Ighinosa, 2007).
There are a number of career opportunities available to qualified and versatile library and
information science professional at all levels within and outside the traditional library
profession. Some of these positions include librarian, archivist, records manager, information
scientist, information broker, information systems analyst and designer, database manager,
cataloguer, abstractor, indexer, classifier, editor, educator, book publisher (Aina, 2004;
Anyanwu, Amadi & Oparaku, 2010). Trained library and information professionals can find
opportunities for employment as teacher-librarians, lecturers and as librarians. It is possible to
choose the kind of library one may like to make a career depending on one’s interest and

background.
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The explosion of technology has also widened the employment prospects of librarians;
they are no longer limited to working in libraries only. As information experts, they work in
all kinds of settings. Their skills in management, communication, organization, and systems
design and information classification are in demand in fields such as archives, records
management and system analysis (Canadian Librarian Associations, 2005). Increasingly,
graduates from library and information science programme are choosing non-traditional paths.
This new breed can be found working in publishing companies or companies that supply goods
and services to libraries. Some become webmasters, independent information consultants or
start their own information-related business. They may hold management positions in
associations or corporate positions like electronic image manager or risk management
researcher. They can also work in banks, embassies and high commissions, business houses,
data centers, media houses, international organizations, and so on (Ugah, 2014). The possibility
of library and information science professional working in different firms grow yearly, as
emerging information technologies create a need for more information specialists.

It is imperative to note that students have develop positive perception when they are
convinced about their career progression as well as positive attitudes while impacting
developmental job prospects during learning process.

Research Method

Survey research design was adopted. The study population are students in the
department of LIS, Usmanu Danfodiyo University, Sokoto with the total of 200 UG students.
Two hundred (200) copies of questionnaire were administered to the respondents out of which
one hundred and ninety-four (194) copies were returned and valid for the study. However, 400
levels students were not captured as currently, only 300 levels were available for the study.
Total enumeration was used by undertaking the study on all the population of the study as a

result of the well-defined or small size of the population. A self-designed questionnaire was
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used for the collection of data and was based on four point likert-scale model. Data was
analysed using descriptive statistics with Statistical Package for Social Sciences (SPSS)
version 23.
Results

All the respondents for this study vary by different demographic characteristics. Their
varying demographic characteristics were based on gender, academic level and mode of entry
(See Table 1).

Table 1
Demographic Characteristics of Respondents in UDUS

Demographic Variables Freq. Perc.
Gender Male 128 66.0
Female 66 34.0
Total 194 100%
Age range 15-20 63 32.5
21-25 93 47.9
26-30 25 12.9
>30 13 6.7
Total 194 100%
Level 100 32 16.5
200 92 47.4
300 70 36.1
Total 194 100%
Mode of Entry UTME 150 77.3
D.E 44 22.7
IJIMB 0 0
NABTEB 0 0
Total 194 100%
Mode of entry to LIS First Choice 9 4.6
department Second Choice 24 12.4
Change of Course 126 64.9
Transfer 29 11.3
Movement  from  other 13 6.7
department
Total 194 100%

As shown in Table 1, among the respondents male are 128 (66%) while female are

66(34%) in which majority of them are less than 25 years old, while only few are slightly above
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30 years. Specifically, as seen in table 1, 63 which is equivalent to 32.5% of the respondents
are between the age range 15-20; 93(47.9%) are between 21-25; also 25(12.9%) are between
26-30 while 13(6.7%) are above 30. Academic level of the students varies from 100 level, those
in 400 levels were not captured in this study as reported in the methodology. Those in 100 level
are 32 (16.5%); 200 level are 92(47.4%) while those in 300 level are 70(36.1%). In terms of
mode of entry, majority of the respondents entered through UTME (77.3%) while the
remaining 44 (22.7%) entered through D.E. Finally, table 1 shows the mode of entry of the
students top the department of LIS, 9 (4.6%) picked LIS as first choice; 24 (12.4%) picked it
as second choice; 126 (64.9%) picked it during change of course; 22 (11.3%) were transferred

while 13 (6.7%) were moved from another department.

Table 2
Perception of Undergraduate Students about Job Prospects in LIS
Perception of UGS about Job Prospects in LIS Yes No
1. I got to know about library and information science 70 124
professions from a seminar (36.1%) (63.9%)
2. My friends told me about LIS related jobs 80 114
(41.2%) (58.8%)
3. l'was informed about LIS related jobs by a professor 160 34
(82.5%) (17.5%)
4. | came across LIS related jobs on the internet 84 110
(43.3%) (56.7%)
5. 1 only got to know about LIS related jobs when | 194 0
entered the university (100.0%) (0.0%)
6. | learnt about the professions under LIS from a 20 174
television show (10.3%) (89.7%)
7. 1 got fully aware of library and information science 172 22
professions in my final year (88.7%) (11.3%)
8. A library and information science professional 157 37
enlightened me about the professions in LIS (80.9%) (19.1%)

Table 2 reveals how undergraduates students in the department of LIS got to know
about Job prospects in LIS. 70(36.1%) indicated that they got to know about LIS professions
from a seminar. 80(41.2%) got to know through their friends; 160(82.5%) go to know through

a professor; 84(43.3%) got to know through the internet; all of the them (100%) got to know
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when they entered the university. 20(10.3%) got to know through television show; 35(18%)
got fully aware of career opportunities in LIS during their final year; and lastly almost all of
them (80.9%) indicated that a LIS professional enlightened them about the profession in LIS.

As shown in Table 3, the data gathered are interpreted using mean and standard
deviation. The highest expected mean is 4 while the least expected mean is 1. The closer the
mean to 4 is an indicator that the respondents strongly agree while the closer the mean to 1 is

an indicator that the respondents disagree with the statement.

Table 3
Attitudes of Undergraduate Student towards LIS Programme
Attitudes of Undergraduate SD D A SA Mean
1. | chooses LIS course because | 14 35 87 58
2.97

feel it is as a very lucrative one  (7.2%) (18.0%)  (44.8%) (29.9%)

2. lonly opted for LIS when I could

22 62 74 36
not secure admission to my dream 2.64
(11.3%) (32.0%) (38.1%) (18.6%)
course.
3. Librarianship is the mother of all 5 26 67 96
3.31
profession (2.6%) (13.4%)  (34.5%) (49.5%)
4. Library and information science is
20 38 55 81
not as challenging as other 3.02
(10.3%)  (19.6%)  (28.4%) (41.8%)
profession like law and medicine
5. Library and information science is 32 128 23 11
2.07
a discipline for the aged (16.5%) (66.0%) (11.9%) (5.7%)
6. Library and information science
14 19 53 108
has prestige like medicine, law 3.31

(7.2%) (9.8%) (27.3%)  (55.7%)
and engineering
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7. | choose library and information

18 32 92 52
science because it is less 2.92
(9.3%) (16.5%)  (47.4%) (26.8%)
competitive
Attitudes of Undergraduate SD D A SA Mean
8. Idon’tintend to further my studies 4 32 88 70
3.15
in Librarianship (2.1%) (16.5%)  (45.4%) (36.1%)
9. | opted for the course as a last
5 26 67 96
resort but have already fallen in 3.31
(2.6%) (13.4%)  (34.5%) (49.5%)
love with librarianship
10. It is a course for average student 20 38 55 81
3.02

(10.3%)  (19.6%) (28.4%) (41.8%)

Table shows the data gathered on the attitudes of undergraduates towards LIS program
in the UDUS. 10 items were used to measure the attitude of the students using a likert scale of
4. Majority of them (Xx=2.97) perceive that LIS is a lucrative course. A good number of the
respondents (X= 2.64) indicated that they opted for LIS when they could not secure admission
to their dream course. Almost all of them (X¥=3.31) agreed that LIS is the mother of all
profession. A number of them (¥=3.02) agreed that LIS is not as challenging as other profession
like law and medicine. Also many of them (X¥=2.07) disagreed that LIS is a discipline for the
aged. Almost all of the respondents (X=3.31) agreed that LIS has prestige like medicine, law
and engineering. Many of them (X=2.92) choose LIS because it is less competitive (X=3.15)
don’t intend to further my studies in LIS. Nearly all of them (¥=3.31) indicated that they opted
for the course as a last resort but have already fallen in love with LIS. Lastly, a lot of them
(x=3.02) agreed that it is a course for average student.

Choice of Job Prospects in LIS by Undergraduate Students in UDUS
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This section measures the choice of job prospects in LIS among LIS undergraduates.
As shown in Table 4, the data gathered are interpreted using Mean and Standard Deviation.
The highest expected Mean is 4 while the least expected mean is 1. The closer the mean to 4 is
an indicator that the respondents strongly agree while the closer the mean to 1 is an indicator
that the respondents disagree with the statement.

Table 4
Choice of Job Prospects in LIS by Undergraduate Students in UDUS

Choice of Job Prospects SD D A SA Mean
1. Library services manager 18 58 77 41 573
(9.3%) (29.9%) (39.7%) (21.1%)
2. Science reference librarian 14 19 53 108 331
(7.2%) (9.8%) (27.3%)  (55.7%)
3. Information architect 18 32 92 52 292
(9.3%) (16.5%) (47.4%) (26.8%)
4. Business librarian 4 32 88 70 315
(2.1%) (16.5%)  (45.4%) (36.1%)
5. Prospect research analyst 13 31 60 90 317
(6.7%) (16.0%)  (30.9%) (46.4%)
6. Prospect strategy analyst 4 32 88 70 315
(2.1%) (16.5%) (45.4%) (36.1%)
7. Operations manager for 30 25 75 64 589
library (15.5%) (12.9%) (38.7%) (33.0%)
8. Knowledge management 13 31 60 90 317
specialist (6.7%) (16.0%)  (30.9%) (46.4%)
9. Electronic resource 14 60 57 63 087
librarian (7.2%) (30.9%) (29.4%) (32.5%)
10. Data management services 0 27 77 90 332
librarian (0.0%) (13.9%) (39.7%) (46.4%)
11. Librarian  and  media 17 29 70 78 3.08
specialist (8.8%) (14.9%) (36.1%) (40.2%) ™
12. Web content strategist 4 32 88 70 315
(2.1%) (16.5%) (45.4%) (36.1%)
13. Competitive intelligence 30 25 75 64 589
analyst (15.5%) (12.9%) (38.7%) (33.0%)
14. Children’s librarian 60 55 36 43 232
(30.9%) (28.4%) (18.6%) (22.2%)
15. Senior program manager 4 21 81 88 330

(2.1%)  (10.8%) (41.8%)  (45.4%)

As shown in table 4, there are 15 items representing various career opportunities in LIS.

Each respondent were given the opportunity to indicate which they would love to for and their
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level of agreement with it. The mean value for each item indicates their level of agreement with
the particular job prospect: Library services manager (X=2.73); Science reference librarian
(¥=3.31) Information architect (¥=2.92); Business Librarian (Xx=3.15); Prospect research
Analyst (%x=3.17); Prospect strategy analyst (x=3.15); Operations manager for Library
(¥=2.89); Knowledge management specialist (X=3.17); Electronic resources librarian (x=2.87);
data management services librarian (X=3.32); Librarian and media specialist (X=3.08); Web
content strategist (X=3.15); Competitive intelligence analyst (¥=2.89); Children’ librarian
(¥=2.32) and Senior Program manager (x=3.30)
Challenges faced by LIS Undergraduates Students in UDUS

This section evaluates the challenges face by LIS undergraduates in UDUS. As shown
in Table 5. The data gathered are interpreted using mean. The highest expected mean is 4 while
the least expected mean is 1. The closer the mean to 4 is an indicator that the respondents
strongly agree while the closer the mean to 1 is an indicator that the respondents disagree with

the statement.

Table 5
Challenges faced by LIS Undergraduates Students in UDUS
Challenges faced by LIS Mean
Undergraduates Students SD D A SA
1. LIS professionals are not well 17 26 72 79 310
remunerated (8.8%) (13.4%) (37.1%) (40.7%)
2. LIS professionals are not well 4 21 81 88 330
recognized and respected (2.1%) (10.8%) (41.8%) (45.4%)
3. | feel that there are so many irrelevant 5 o7 157
ggﬁ;zelz being minored from in library 21%) (3.1%) (13.9%) (80.9%) 3.74
4. LIS curriculum is well structured to 59 88 o5 22 505
suite the modern day challenge (30.4%) (45.4%) (12.9%) (11.3%) <

5. The department of Library and
Information Science in the University
of llorin is seen as a dumping ground 4 11 69 110 47
for students who could not secure (2.1%) (5.7%) (35.6%) (56.7%)

their dream courses

w
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Table 5 shows the various challenges faced by LIS undergraduates. All the items in this
category were agreed to be the challenges faced by the students because majority of them show
their level of agreement. Specifically, many of the respondent (%¥=3.10) agreed that LIS
professionals are not well remunerated. A lot of them (¥=3.30) agreed that LIS professionals
are not well recognized and respected. Also, almost all of them (X=3.74) agreed that there are
many irrelevant courses being minored from in a library school. On the contrary many of the
respondent (X=2.05) disagreed that LIS curriculum is well structured to suite the modern day
challenge. Lastly, nearly all the respondent (X=3.47) agreed that the department of LIS in the
UDUS is seen as a dumping ground for students who could not secure their dream courses.

Discussion of Findings

Demographically, majority of the respondents are male while the rest of them are
female in which many of them are those less than 25years of age and those that are slightly
above 25years. It was reported in chapter three that data was collected from UG students in
100, 200 and 300 level only, exempting 400 levels because they are not available at the time
of conducting the research. Most of the respondents entered through UTME, followed by those
who entered through direct entry, none of the respondents entered through IJMB and NABTEB.
Lastly, majority of the respondent indicated that they are studying LIS as a course because of
change of course, during the course of this study it was discovered that many of the students
didn’t pick LIS course as neither first not second choice but were given by the school
management, some also noted that when their jamb score did not meet up with the cut off mark
required for their dream course, the next available option was to change to LIS. Some of the
respondents were transferred while some were transferred from another department to LIS,
despite all this it is noteworthy that there were still about 9 students who picked LIS as first

choice.
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Findings from table 2 shows that the respondents are aware of the various job prospects
in librarianship, however many perceived about it through various means. It is important to
note that most of them got to know about the job prospect in librarianship when they got to the
university through a professor and a library and information professional. The students didn’t
get to know it through any of these other means such as: seminar, television show, friends and
the internet. It is also rather worrisome that some of the respondent especially those in 300
levels got to know about the job prospects in LIS when they got to that level. Reason for this
is not farfetched,; this is because at that level, students are at the verge of making decisions that
pertains to what they will do upon graduating from school and this was in agreement with the
findings of Kolawole and Igwe (2016).

Findings from this study show that LIS undergraduates have positive attitude towards
LIS program. Even though majority of them didn’t want to study the course initially, most of
them didn’t even know of the existence of any discipline such as LIS, even the few ones who
were aware of the discipline wouldn’t want to study it because of wrong perception about LIS
program. Similarly, Aguolu and Aguolu (2002), revealed a continual conflict between two
opposing factors: those who want libraries and fought to have them established and those who
resisted their establishment and expansion. Again, most of the students affirmed that they didn’t
want to study the course initially but now that have fallen in love with it. However, most of the
students agreed that they don’t intend to further their studies in librarianship. This corroborates
the findings of Issa and Nwalo (2008) who found that LIS remain mostly unpopular among
prospective when compared with other courses such as accountancy, economics etc.

Result from the survey carried out reveal that LIS undergraduates are quite
knowledgeable about the various job roles available to them upon graduating as a library and
information professionals. It was found that respondents agreed to be their choice of job

prospect, however, prominent among them include; data management services librarian; senior
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program manager; librarian and media specialist; knowledge management specialist; prospect
research analyst and science reference librarian. This affirms Ukamaka et al (2020) who noted
that there are various known career opportunities in librarianship as a profession.

Undergraduates in the department of LIS faced diverse challenges. It was found that
most of these challenges are so severe that it affects the student’s image and reputation. The
challenges faced by students as found in the study include; LIS professionals are not well
remunerated; LIS professionals are not well recognized and respected; there are many
irrelevant courses being minored from in a library school; LIS curriculum is not well structured
to suite the modern day challenge. These buttresses the findings of Mammo (2007) that current
LIS programmes in the country do not address current job market requirements. Lastly, the
department of LIS in the UDUS is seen as a dumping ground for students who could not secure
their dream courses. During the course of this study, many of the students expressed their
displeasure about the fact that they are being looked down upon as inferior department
whenever they attend classes they minored from another department. Also, another challenge
that was indicated by the respondents is the unavailability of gadgets that would have aided
practical in the communication of library knowledge. One could infer here that if not for these
shortcomings LIS would have gained more prominence among the other departments in UDUS.

Conclusion and Recommendations

Librarianship is considered as an important profession by educators and other
stakeholders in education for the attainment of educational goals in institutions of higher
learning yet undergraduate students do not consider it a course worth studying in higher
institutions. However, it was found in this study that LIS undergraduate in UDUS have positive
attitude towards the department even though they were not aware of the positive values
attached to the profession until they began to study the course. If the various shortcomings as

found in this study can be visited by the management of the department then students will no
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longer feel inferior for studying LIS. Based on the findings and identified gaps, the following

recommendations were proffered:

I. Proper orientation should be done for fresh students that are just admitted newly into the
department about the various job prospects in librarianship.

ii. Institutions and government should give more attention to the library both to increase
patrons and also to promote the roles of librarians to the society at large.

iii. LIS graduates, professors, lecturers and the department of LIS itself should further intensify
sensitization and awareness about LIS courses through publications/seminars.

iv. LIS curricular should be redesigned to capture career talks, multi-disciplinary tasking and
management to encourage recruitment of students as well as to suit the current trend of

career development in the 21 century librarianship etc.
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